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rTOtt yFeilfoTO tottor 

(TT^I^mT) 

3Tf^ERT 

TO F^cTO, 16 2010 -V' 

W.TO.fR. 983(3T) —TOTOTH TO 309 TO £KT TOR TOTOTO TO TOTTR TO fR TO'R RTCcFFR TO/ TO TO 

( m'Ud) Rdf fTO, 1969 TO SffTO/TOT R’ TOft TO RTciF TO fTO# 3TfTO/TOT TO TOTO fTO TOT t 3TTOT 

TO TO TOW fTO TO t, <I^MPd TOTOC TO ^TOT yWlPlTOF TOTTO TO TO/ fRRFT TO 'TO^Ad RRT TOtoIiTO TO RR TO /jTO 

Rdf R^ffl TO FTOFtoto PiHfdfed fro? tori f, 3 trF^ : — 

1. TOfsro to TOR ■ynTO—(1) to IroTOi to rTto to to/ fror, (TOwTO TOTO TOtroTO) rTO Itor, 2010 tot i 
(2) TO WTO<1 TOTTO TO y+IVM TOt cTR^ TOT R^R *FTO * 1 2 3 4 5 

2. TOf TO TOT3JT, WR/TOT 3^ TOR TOfg 3$T TO? ^TO/^'cHMH.—TO TOF TOtTO!, RRTO TOfTOT TO RRTOFT TO 

TO^ff To frodf TO TOT^r STFJRtTOTOfcfR (2) TO TOTOT (4) TOfTOPfeft 

3. RrFTOF R^ftT, STPJ-TOFRT, 33#TO, 3^—RTOTOf RT RrF TOF R^fd, 3Rg-TOfRT, sTOdTR TOfc toTO TOTOTOd 

TOT TO 3 TOTOF TO ST^^TO TO TOR (5) 3 TOR 04) 3 PdfdR^ t I- 

4. fTO^dl.—TO TOro — 

(TO t^fTO^TOfTO^^TTORt^RTf^fTOtTOtTOrotTOF totf iTOTTt,RT 
(tr) fTORR tor Rfd rt tori rTOF TO TOFfTOR t?TO to FrTOF TOro TO troTf Iron i?, 

RRd TO TO Pd^Pdd TO TO TOf TO : 

rtoj TO TOTOFr totot to to rrtrh TO tot ^ fTO TOrt fro?' TO ^^rfro TO FTOrtr TO to r^ttot TOF rtfj rrFr FTOfV 
TO rTO 3 T 5 TO i TO TOt tor TO %r to torr t rF to FTOTOF ^tFTOt TOF ^r ITOr TO rTOt r ^ RrTOt 1 

5. TOr tstto TOt ^ TOrr rrtr tot% TO TO^tt—TO ro 3 t^rF Rf TOTOro to to FtotF ^rfro TO fTOffTO ^ to, 
to RRd rt FrTOt "4* TOtt rF TOfTOr TOtt, r/tR tooF to rtr TOit I 

0) 
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6. f^ Tfg Tc? Fit yrf^T.—•FST TKFFT Fit F5 T1F t fFnfefl FFFT FT TeMf %, Fgf FTT^ fcTF 5ft 

FFTFT f FT# fFFFT ^ iFTTlt 'SFFF Ft) ferft F*f FT FF*f 04 fault' Fit FTFF FTT^T STTT Mm FT7 wfrfl I 

7. 'SZTT^frT.—'|F fFFFt' F$ FTtf FT FTF 3FT r 4FF, FF^-TflFT ^i Tg2 3^ ^FTffF FF ftFIdOt’ FT FFTF Fft* 

fFRFF TTTFFT 'gRT w TTFF 3 W-Wl FT fFFFet'TTCr 31 faX ^ 3^THT 3fj*j[V<1 ^T/3?3^I FFFlfFFT, 

#TFit’, 3PT fq^ST F 1 ! affc 3RF fF?W wf ^ oypM^T <£ F>7FT t I 

3^- 

^ T^FJ^FliFF TTt^ Fcff fFTTT ^ FT^ arfWf 
^T-W FFTFTTTTTF fFR 3TF^TTtFT 

FF ^FfafFcT 

. Tfal (%f) fFFF, 

1972 Ft tW? 30 

^ 3T#f 3T^m 


(0 m 

(3) 

(4) (5) 

(6) 

(7) 

l.F)r^F 45899* 
(2010) 
*ff4ftt ^ 

TTTFFFT^FtF 
m\, TT^F l F* 
•3UMMfFF, 

5200- FFT 

20200 T. 

(%F^F“1) 

FF FcTF 

2000 ?. 

ff¥ . 

(i) 18 ^ 27 1 

(ar^FPcT FfTfF/aijgfFF ^FFTfd 
^ TFi^FFTTt ^ 5 FF? FFT 

Fit 75F, 3EF fwST F^f ^ 
F^TtFFTTT ^ iFTF 3 FFf FFf Fit 
FFT TTTF4T ‘gRT TTFF- 

TTFF FT‘FTTt fFFT FF 3T3F?ft 

3TTFTT FT 
FtTF#T 1 f>FT 
"FT TIFFF ^ t 




Ft 3 fjtft tttfftI ^4^iR4i' Ft 
f?TIT 40 M trft Fit arig) i 

fSTCCUl : (i) arpJ-TTtFT fFFfcFT 
3 ri u itFF> fcftF, UFfa FiHcrl F 
FTTF $ 7t 3FFFF FTFT 

FFF ‘sF fFR fTFcT atfFF 
#ft ‘ (F fa F? 3ffcP=T fate? fa 
37TTF, FWF, FTEFIFFT fafa, 
faFKM, fafajT, FTfafa fajTT, 

frrfwr, Fnj-Frfatr tff fa 
cF^Fhsj .fa^, fgHlFFt FF?T fa 
TTTFtFT 3^T fatftt fafa FF7 
faFTFTT y<fa fa F*FI ffat fa 
fafa FF-Tsfa, rW F*TI 
fafaFTT far TF[p FT FT$faF fa 

FfatFFTTt fa faqfafaffa fafa 
fFfFWTt) I 

(li) UinlF -ilF TTFFit fa ffar 
3TT^-TTtFT ftfarfa FTet.fa fat 
Fofa FFFTt Fit 50 Ffa t 
(^faPFd FTfcT/appgfFF FHFTfd 
fa 7FFT5 afafafat fa tfa 5 fa 
cTFT FF 1? ark 3RT Ft^t 
^ FTqTFFTTf FF #F F^ FFT 
Ffl 7|F FTFT t) I 


FF FTF FF7T*§FT FFTFRF ■^FF^fe ■ 

3^T^ 

3ff/ 

^FFFTF 
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qftdf^T R# 3TRRT, 
Rf#R#^Rf 

TdR Rdl RhU, 'JiH Rlci ohI'W^I df TdfF, 

3f#f^d Rfto 3ffT 3F? 3T^dTR 

RlR Rdf RhO, 'RT# RH dRTRdRT R - fdTR 
f#f?d RI^-^hIht sffr ^RflRT 3f^diq yl'Rd 
R^fRddf R# R^TT #f eTF^Rfdf RT Rdf 

(8) 

(9) 

(10) 

^dl yfdRlfJIdl gKT RfRf Rdf ^ RrU( PrRI 

TR^R?f 

RlR# 




rt i rtrWt mr rrr# ^ IdTR 
tM Rdf ^ fm, Rfff #fter 3 #rt f#Rfftd 
R?ff i 


Rdf dft R^fd : Rdf Rf# RFlt RT RRfd STTT Rf y)HRl/Ufd f#'jOd/ROeR STTT Rdf R# R?TT #" # #fRRT fTO ROrfd/ 

RfdO^dd/ROfcH STTT ?T«TF fdrfRF R£fdRf sTlTT Rif yfdrd^fRd/aTTRdTd fRTRT RfTRdT 

RT# Rid# frtorf R# RfcRTddl 


(10 


( 12 ) 


(RT) 25% Rdf R7T# RTdt fWRd Rf TOf ilfw FTRT 
R 3 TO RTF# M#)Ffd dTTT ; . 

(Id) 25% ^Rff RTT# TO fedMd ^ "## TOf djfTRM 
W #f 3 TTffad fdRTRfR 'srfd^n RTt$TT ^ 3TT«TR RT 
q<lH^T STTT # ftfRd TO R# R# RTdft RdRTt R# 
<1c^j(cl)d "gR *R* RR RT R>ci R# Rf TTRT, Rf# R#f !?T, 
Rf TTTR ife #i dfd R# R# f#Rf#d TfdT W if, fdTTRT 
R if# RT TO Rdf STTT; 

(R) 25% Rdf RTT# TO feTOd df ^ TOR RTRT 
TO#* Rf %R TOd yfddfdl rTO ^ 3TTRTT RT TO 

TOT# R# fTT tfaRd ^ RTR RTR T# RTR 5 R# dRT 
RTT# fRTRT it, fRRFF d TO RT TTtdf Rdf STTT; 

*RTRfR ITTRT TOdT RrfTO RR ^K=h TO 1? RTRJ # 
fddfRd ffTOf TO Rf RT1T TO f, fTOf RTTTR ^ 
ddR# fRffdd TO Rdf RKT R# RTRRT I 
(R) 25% TO* TO 1RT Tgdft RfdRtfRdT 3 I 
IdRRR 1 : tM Rdf R# TR#R iRRTR STTT RRR-RRR 
RT TO W#R 3RjTO ^ Sf^RTR TO I 


(i) 25% Rdf RTT# TO feTOd ^ ^ RRdf RfOfdl RR R R 
4'<Rdrd ^RI O^Td 'fe R dfr r| RRT R%d dddddffd TfR ‘R* Rd RT 
R*f Rf! fHdfHd ^RT ■'JIT Rff Rf I 

■fecomfr 1 : RfT R^t R^M odfddRi RT W4 R, fd^ft TOt RI 
RTddT <rldf "^[f RR dff ■!, RROrfd ^ fdTR fdRR fdoRT RT RRT 

dd^ Rff^ ^TfRddf -$ RRR Rf 1 RRR fdRR RRRfT RR^ R? dR RR 
fRT RR^ ^RT dft M tRf 3^RT/RTRdT ^RI, 3TRf%d 3T#^,RTRdT RRT 
^ 3R^ R 3lfR^ ^RTRfR^R^'^RlRfRRTRl, RRTRRf^T 
d^R RRf d^RR ^fdddf Rffd, fR-RO ^ff 3ffdT/RTRdT RRI 
R^ df ^ RR eff t, RT Rt 3RTdff RTOI ^ff ^ TOfd ^ fdTR 
Rdf ?KT fddvFf fffdd RcRR ^ RT^ R^ dff R?Rf fdRR fRRT RTORT f 
(il) 25% Rdf RR# RIR fedl dd Rf Rddf RlffR’d RR #f R RtlRd 
fRRPTfR RfdRTRf Rffyi ^ 3f[RT^ RT RRfRfd "gRI f3F?t# dcRTIRfd ^R 
*R' RR RT RjTd R# R^ fdRfRR ^RIRfRR^^f^RTRRRR^dR# 
r# IrrIrr RRT R# fl I 
IdRTRff 2 : (<£RT (i) 3#T (ii) RT RTF]) I 

TORfcT ^ fdRTR ^RcrR 3T^RT Tr^TT Rdf ^TTOT TOd# Rf RRfdd ^ f^ 
fRRTf STfRRTff ^RT l RdRTf, 2006 ^ RR<# (RR dlffe R fdRR 

#dd RIRfd R# lRRdfT¥lf RT 3TTR|ftd "Jdtff^d Rdd RTRRf R# 
PdWlRd %RI RRI t) fddfRd 3RRR RT R# R^ ^RT R?f, 3TOI R# 
ORlR?lT RTRR RT drTRIdf ^dd/#ddRH RlTdlRd R* R# dl RRT 


RR^d RTRRT I 

fdiRUll 3 : RffRd fRRTdfR RfdRFff RTf^l TR#R IdRFT STTIRRR-RRR 
RT RTTf RRTRfdR^ R^ft ^ Wff I 


Rf# fRRFTfR RRdfd TTfqfd 'f, df RRR# TTTRdT 


Rdf RR# •#’ fRTd RfffTRfdRT ■#' TTR d#RT "#RT 
3TTRPT ■# RTTRRf fRTRT RTRRT 

(13) 

• 

(14) 

1. fdR^TRT RTR7 RRT (^RTdTR) 

2. fRRPT R RffF RRRRH/R##F TTRRRR TdT R #f 


dTFid^f 

RfRRlfl 3TRRT RRRT83 3TfRRdff 

—RdTR 
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(I) (2) (3) (4) (5) 


2 . 


1870* v BTTO RR^TR 

(2010) - ‘n' 

*RR?f*lK^ , (SRRRfRR, 
3FTRR; R7 
TOMWIT 
RT 'HRRfFT? 1 


:-5200- 
.20200 T. 

(%rfei) 
ife ^RR 
2000 T. 


^RRR 


( 6 ) __ 

Wf 18 3 27 Rtf I 

^ 3j41^kT %it 5 Rqf rrt 
rt t rfr fesr R*f ^ 

dwfl<9l'0 R^ 3 Rtff RR> Ri) 
TT^TT RrR^ R<R>K IRT TTRR- 
71RR R7 Rltf fRR* RI7 SFJ&Tf 
^ FPTEm RR^frtfi -$ 

%TT 40 Rtf RR7 R7) 3^ I) 

f&mt : (D^-tffalfRRflRT 
3 frw* Mv, rirR tf 

RRcT tf zmvm tf 3TTRRR RFc 

R^tf ^ %r Irrr tff?re tfrftf 
tfitft' (r ftfr rr tff?m rtc^r tf) 

• 3TTRJ, tfRTRIR, W^TTR'cR 

RtfRI, Mjm, RFTtffe, 

1%3TT, ItffRRRT, RT*J r R7Rtfr( 

tt^r ^ rt^pr <§fe ; 

3KRT # RT^rl tftf TpTffa fRR) 
cT^TT f^RT^Rrf SRVl R> R^RT 
~V> MMlI RR- fete, RH tftf 
fRRfalT Sfa W$ R RISTgtf tf’ 
3T«fW # %ir fRRfftfj 3ffrR 


(ii ) il 1 h) u I £fR tfRRtf R^ %X[ 
33T^-#RI fttfRRf RTRl Rtf Rtf 
WRt RRRlt RR 50 Rtf t RRR 
7RRR7 ^ ^ 3^#'^ 3^RR 
( ^lffl/SFfFjfacT RRRlfo 

5 Rtf 


RR7 Rtf -gR t 3TR 3RR ftfW 
R^ Rnft^Rf Rtf ctfR Rtf RR> 
Rtf 7£R RPR '§') I 





(8) 

(9) 

(10) 

RfeRtte sra T^Rt tRTR 

R^r 

RlR^ 


HMdiyim tfltf rt fc^Rffcityitfi] tf A^r^ih 

RT TRR^T I R?RRT TJltfW '51R5 tfRRtf R> fciU, 
RTTfqrr fRRTtftR RfRRPfr tftfstf # 37TRR R 7 


RM Rtff ^ fRtf* Rtf^ ife* 3*#RT ItftfrftR 

Rtfft i 


(11) _ (12) __ 

(i) 25% Rcff Rtftf RIRl ‘fe^oR ^RRtf RTItRRT WR (i) 25% Rcff RRR ’RTRT ^ ReRt RliTRiR 7eTR7 ^^ R^=# 

E R R^HPd IR1 ; ^71 tw)' R RR Rf RRI RffR cT^Tc#f ^ ‘R’ RR RT #f 

R(t fHRfHcl RRT Rit Ft I 
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feimift 1 : awft 3^ rt 

HI4UI RdT 1? ,HRHftl RU f^TTT ‘fdRR 1%RT RT RR ITt RTR 

■ 3 # ^-ifaddi ^ wi Rf fdRR foRu ^riit rtrj r^ rr rr 
% 33 ^ srt irf ^at 3f^/Rmr ^di, srtfsid ai^R/Riddi rrt 
^ sntf ^ 3rfe r rt rI R*f 3 ^t 4‘ ^RiRtRiR^, RRTdRfsrh; 
3 ^ 3m t$ d>fH*3 ^ifaddY Tfe, fWft t^rY 3#?r/RfRdT tYrt 
R^ 3 # Tjft RR eft f, R* Rt 3FR7t 3 tRR{ M 4 Rpdfd dt %7i 

Wt^i^nnn i 

(ii) 25% Rdf RTt RRt fedl^H ^ R^f 3lftRRT TRhT 3 R #fRd 
IdRTRtR Rfddl'fl RTf^TT ^ 37TRR tp; q<t'=Tfci £RT Ml#f 7JR 
V RR-R* R^I dt R$ fddfad ^RRfRRnf^^RTRlfcRdtdcpf 
dff Pf^fHci ^RTRlt Ft I 
fe<Rufi-2 : (3 ur (i) 3m: (ii) viw%) i 
#dfd ^ %R ^JTdR 3^RT Rdl R?f WIT dTt =& RRfdd ^ %R 

■feet srfTOrt sri i mmt, 2006 ^ Rfct ( 3 r dRte.iY ^rpR 753 

ddd 3mrt T T dt ftmfeflf m: 3RRTftd -jRtfsid Rdd mn Rff 
Mr feT mu t) f^fad 3 ttrr m mt uf m mt, mfc\ mt 
firenM Rf sttrr m wit mBMmmH fawiftd R mt r^ ^rt 
rr^trtrri 1 

ferni] 3 : RtfRd iRRidfR irfmM Rttsjr ttYr fsr^TPT sra rrr-twr 
m rrY m#? 3T^#’ <£ smm #ft 1 

(13) ___ 04) _~ 

1 . 1r&i<*> w tTrt (^tmr) — w^rfY' 

2. Rfre mwmr/^fum wrh tcr is rY 

3rfqmRt strrt fRRFi 3 w ■rr ^ 3rf*RFRY —turr 

[mi. R.44-14/2009-RRM- 1 ] 

*&*> wmrn (mmtmr) 

MINISTRY OF COMMUNICATIONS AND INFORMATION TECHNOLOGY 

(Department of Posts) 

NOTIFICATION 

New Delhi, the 16th December, 2010 

G.S.R. 983(E).—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in 
supersession of the Indian Posts and Telegraphs (Postmen/Mail Guards/Head Mail Guards) Recruitment Rules, 1969, 
except as respects things done or omitted to be done before such supersession, the President hereby makes the following 
rules regulating the method of recruitment to the posts of Postman and Mail Guards in the Department of Posts, in the 
M inistry of Communications and Information Technology, namely :— 

1. Short title and commencement.—(1) These rules may be called the Department of Posts (Postman and Mail 
Guard) Recruitment Rules, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of post, its classification and Pay Band and Grade Pay/Scale of pay.—The number of posts, their 
classification and the scale of pay attached thereto shall be as specified in columns (2) to (4) of the said Schedule annexed 
to these rules. 

3. Method of recruitment, age-limit, qualification, etc. —The method of recruitment, age-limit, qualifications and 
other matters relating to the said posts shall be as specified in columns (5) to (14) of the said Schedule. 


(ii) 25% Reft RRd RTR fedfdd -m ffR 

■RW ^ 7^ ^tfiRT f^RFfPr RfcpM qfr 3TR4R TR 
£RT # ftf^T ^ ^Pf RF# ^ 

d^ldtd V RR RT RTcT iftl, ^ 

^ ^II«T #f M fHRfRcT RTRI if, 
RTt^RT 4M Rdf ^RT ; 

(iii) 25% Rdf RRR RRT fScfl^R ^ RTRfR ^ 
'Rddd'* ^ %R Rfddmf R%T ^ 3RRR RC TffRf 
Rdf URT Itfdd ddRd dff RHcff 
^TTRt dff tftfdd ^ RRT R RTR 5 ddT 

, to FI, R # tR dd Wlfrr £1* $ 

fRR Rfdf Rdf ^RT Wfd ^T RTRT ^df/R#RT sfa i£ 
"STdr fRdtRd ^RRTRdRTRfdR^Rff^dTdff^f; 

* RIRfR 'STdT RRdT fRfddl RR RRdT ^ f RT^ ^ . 
fddfRd fRfRcT ^dT ^ RTfR t, RTRRT ^ 
3d^f fd^fdd Rfdf Rdf RRT dff dlRdf ; 

(iv) 25% 4M Rdf SRI T^ff Rfddfbrd! ^ I fdRT^ 

^RdR 3#dT ^fd^RR t I 

fequTf 1 : RfRt Rdf Rif TRtIR IdRIR HR RRR-RRR 
R* dRf RRIRfddT 3qR#‘ ^ 3^?tR #ff I 


T//o'> 
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4. Disqualification.— No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who,' having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said posts : 

Provided that the Central Government may, ;if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party.to the marriage and there are other grounds for so doing, exempt any person 
from the operation of this rule. 

5. Requirement to serve inithe Army Postal Service. — Any person appointed to the posts specified in the said 
Schedule shall be liable.to serve.in the‘Army.Postal Service in India or abroad, as required. 

6. Power 4 o relax. —-Where the Central Government is of the opinion that it is necessary' or expedient so to do, it 
may, by order, and for.reasons to be recorded in writing, relax any of the provisions ofthese rules with respect to any class 
or category of persons. 

7. Savings.—Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions 
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemcn, other Backward Classes and 
other special categories.ofpersons in accordance with the orders issued by the Central Government from time to time in 
this regard. 

SCHEDULE 


Name of 
the post 

Number of 
post 

Classification 

Pay Band and 
Grade Pay/ 

Pay Scale 

Whether 
selection 
post or 

non¬ 

selection 

post 

Whether benefit Age-limit for direct recruits 
of added years 
ofservice admis¬ 
sible under rule 

30 of the Central 

Civil Services 
(Pension) 

Rules, 1972 

0) 

(2) 

(3) 

(4) 

(5) 

(6) (7) 

1. Postman 

45899* 

General 

Rs. 5200-20200 

Selection 

No (i) Between 18 and 27 years. 


(2010) 

Central 

(Pay Band-1) 


(Relaxable for candidates 


♦Subject to 

Service, 

Grade Pay 


belonging to Scheduled Caste/ 


Variation 

Group ‘C’ 

Rs. 2000 


Scheduled Tribe up to five years 


dependent 

(Non-Gazetted, 


for candidates belonging to other 


on workload. Ministerial) 



Backward Castes up to three 


years and for Government servants 
up to 40 years in accordance with 
the instructions issued by the 
Central Government. 

Note : The crucial date for 
determining the age-limit shall in 
each case be the closing date for 
receipt of applications from 
candidates in India (and not the 
closing date prescribed for those 
in Assam, Meghalaya, Arunachal 
Pradesh, Mizoram, Manipur, 
Nagaland, Tripura, Sikkim, Ladakh 
Division of Jammu and Kashmir 
State, Lahaul and Spiti district 
and Pangi Sub-division of 
Chamba district of Himachal 
Pradesh, Andaman and Nicobar 
Islands and Lakshadweep). 
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(7) 


(ii) The age limit for appointment 
of Gramin-Dak Sevaks shall be 50 
years as on the 1 st day of January 
of the year of the vacancy(ies) 
(Relaxable for those belonging to 
Scheduled Caste/Scheduled Tribe 
up to five years and for those 
belonging to other Backward 
Castes up to three years). 


Educational and other qualifications required for direct 
recruits 

Whether age and educational 
qualifications prescribed for 
direct recruits will apply in the 
case of promotees 

Period of probation, 
if any 

(8) 

(9) 

(10) 

Matriculation or Equivalent from a recognized Board 
or University for direct recruitment from open market. 

No educational qualification is prescribed for direct 
recruitment limited to Gramin Dak Sevaks. 

Not applicable 

T wo years 


Method of recruitment: Whether by direct recruitment 
or by promotion or by deputation or absorption 
and percentage of the vacancies to be filled by 
various, methods 

In case of recruitment by promotion or deputation or absorption, 
grades from which promotion or deputation or absorption 
to be made 

' (11) 

02) 



(a) 25% by promotion by selection of Multi Tasking 
Staff of the recruiting Division; 

(b) 25% on the basis of Limited Departmental Compe¬ 
titive Examination by promotion from amongst Multi 
Tasking Staff of the recruiting Division with three 
years regular service in the grade including service 
put in, if any, against an erstwhile Group ‘D’ post on 
regular basis as on the 1 st January of the year to which 
the vacancy(ies) belong failing which by direct recruit¬ 
ment. 

(c) 25% by direct recruitment on the basis of Compe¬ 
titive examination limited to Gram in Dak Sevaks* of 
the recruiting Division who have worked for at least 
five years in that capacity as on the 1st day of January 
of the year to which the vacancy(ies) belong failing 
which by direct recruitment; 

* Gramm Dak Sevaks are holders of Civil posts but they 
are outside the regular Civil Service due to which their 
appointment will be by direct recruitment. 

(d) 25% by direct recruitment from open market. 


(i) 25% by promotion of Multi Tasking Staff of the recruiting 
Division with three years regular service in the grade including 
service put in, if any, against an erstwhile Group D post on 
rugular basis. 

Note 1 : Where juniors who have completed their qualifying or 
eligibility service are being considered for promotion, their 
seniors would also be considered provided they are not short 
of the rquisite qualifying or eligibility service by more than half 
of such qualifying/eligibility service or two years, whichever 
is less, and have successfully completed their probation period 
for promotion to the next higher grade along with their juniors 
who have already completed such qualifying or eligibility 
service. 

(ii) '25% on the basis of Limited Departmental Competitive 
Examination by promotion from amongst Multi Tasking Staff 
of the recruiting Division with three years regular service in 
the grade including service put in, if any, against an erstwhile 
Group ‘D’ post on regular basis. 


Note 2 : [Applicable for (i) and (ii) above]: 


Note 1: The scheme for Direct Recruitment shall be as 
per administrative instructions issued by the Depart¬ 
ment from time to time. 


For the purpose of computing minimum qualifying service for 
promotion, the service rendered on a regular basis by an officer 
prior to 1 -1 -2006 (the date from which the revised pay structure 
based on the 6th Central Pay Commission recommendations 
has been extended) shall be deemed to be service rendered in 
the corresponding pay/pay scale extended based on the 
recommendations of the Pay Commission. 


(0-3 
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Note 3 : The scheme for Limited Departmental Competitive 
Examination shall be as per administrative instructions issued 
by the Department from time to time. 


Ifa Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public 

Service Commission to be consulted in making 
recruitment. 



1. Director of Postal Services'(Headquarters) —Chairperson Not applicable. 

2. Two officers of the levefof Senior Time Scale/Junior 

Time Scale Or equivalent of the’Department —Members 



(1) © (3) (4) ■ (5) (6) (7) 


2. Mail 1870 General Rs. 5200-20200 

Guard (2010)* Central (Pay Band-1) 

* Subject to Service, Grade Pay- 

variation Group ‘C’ Rs.2000 

dependent (Non-Gazetted, 

on workload. Ministerial) 


Seieciton No Between 18 and 27 years. 

(Relaxable for candidates 
belonging to Scheduled Caste/ 
Scheduled Tribe up to five years 
for candidates belonging to Other 
Backward Castes up to three 
years and for Government servants 
up to 40 years in accodance with 
the instructions issued by the 
Central Govemment. 


Note : The crucial date for 
detenuining the age-limit shall in 
each case be the closing date for 
receipt of applications from 
candidates in India (and not the 
closing date prescribed for those 
in Assam, Meghalaya, Arunachal 
Pradesh, Mizoram, Manipur, 
Nagaland, Tripura, Sikkim, Ladakh 
Division of Jammu and Kashmir 
State, Lahaul and Spiti district 
and Pangi sub-division of 
Chamba district of Himachal 
Pradesh, Andaman and Nicobar 
Islands and Lakshadweep). 

(ii) The age limit for appointment 
ofGramin Dak Sevaks shall be 50 
years as on 1 st January of the year 
of the vacancy(ies) (Relaxable for 
those belonging to Scheduled 
Caste/Scheduled Tribe upto five 
years and for those belonging to 
Other Backward Castes upto three 
years in accordance with the 
instructions issued by Govern¬ 
ment of India.) 
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(8) 

(9) 

(10) 

Matriculation or Equivalent from a recognized Board 
or University for direct recruitment from open market. 

No educational qualification is prescribed for direct 
recruitment on the basis of Competitive examination 
limited to Gramin Dak Sevaks. 

No 

Two years 
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(i) 25% by promotion of Multi Tasking Staff of the 
recruiting Division; 

(ii) 25% on the basis of Limited Departmental Compe¬ 
titive Examination by promotion from amongst Multi 
Tasking Staff of the recruiting Division with three 
years regular service in the grade including service 
put in, if any, against an erstwhile Group ‘D’ post on 
regular basis as on the 1st January of the year to which 
the vacancy(ies) belong failing which by direct recruit¬ 
ment. 

(iii) 25% by direct recruitment on the basis of Compe¬ 
titive examination limited to Gramin Dak Sevaks* of 
the recruiting Division who have worked for at least 
five years in that capacity as on 1st January of the 
year to which the vacancy(ies) belong failing 

which by direct recruitment of Gramin Dak Sevaks who 
have worked for at least five years in the Railway Mail 
Service/Postal Division in the Region ; 

*Garmin Dak Sevaks are holders of civil posts but they 
are outside the regular civil service due to which their 
appointment will be by direct recruitment. 

(iv) 25% by direct recruitment from open market with 
matriculation as minimum educational qualification. 
Note 1: The scheme for Direct Recruitment examination 
shall be as per administrative instructions issued by the 
Department from time to time. 


(i) 25% by promotion of Multi '('asking Staff of the recruiting 
Division with three years regular service in the grade including 
service put in, if any, against an erstwhile Group D post on 
rugular basis. 

Note 1 : Where juniors who have completed their quality ing or 
eligibility service are being considered for promotion, their 
seniors would also be considered provided they are not short 
of the rquisite qualifying or eligibility service by more than half 
of such qualifying or eligibility service or two years, whichever 
is less, and have successfully completed their probation period 
for promotion to the next higher grade along with their juniors 
who have already completed such qualifying or eligibility 
service. 

(ii) 25% on the basis of Limited Departmental Competitive 
Examination by promotion from amongst Multi Tasking Staff 
of the recruiting Division with three years regular service in 
the grade including service put in, if any, against an erstwhile 
Group ‘D’ post on regular basis. 

Note 2 : [Applicable to (i) and (ii) above]: 

For the purpose of computing minimum qualifying service for 
promotion, the service rendered on a regular basis by an officer 
prior to 1-1-2006 (the date from which the revised pay structure 
based on the 6th Central Pay Commission recommendations 
has been extended) shall be deemed to be service rendered 
in the corresponding pay/pay scale extended based on the 
recommendations of the Pay Commission. 

Note 3 : The scheme for Limited Departmental Competitive 
Examination shall be as per administrative instructions issued 
by the Department from time to time. . 
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1. Director of Postal Services (Headquarters) —Chairperson Not applicable. 

2. Two officers of the leval of Senior Time Scale/Junior 

T ime Scale or equivalent of the Department —Members 

[ F. No. 44-14/2009-SPB-I] 
SURAJ BHAN, Asstt. Director General (Spn) 
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